


cost of travel and lodging in connection with (i) the promotion, demonstration, or explanation of products
or services, or (ii) the execution or performance of a contract with a foreign government.

Record-Keeping Provisions

Pursuant to Exchange Act Section 13(b)(2XA), the Company is required to make and keep books, records
and accounts which, in reasonable detail, accurately and fairly reflect the transactions and dispositions of
the assets of the Company. The purpose of this requirement is to prevent the occurrence of the following

types of abuses:

Records that accurately record the existence of a transaction but which fail to
reveal the illegal or improper purpose of the transaction.

Records that fail to record improper transactions.

Records that are falsified to conceal improper transactions which are otherwise
correctly recorded.

Internal Accounting Control Provisions

Pursuant to Exchange Act Section 13(b)(2)(B), the Company must devise and maintain a system of
internal accounting controls sufficient to provide reasonable assurances that the following objectives are

achieved:
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The Company

Transactions are executed in accordance with management’s general and specific
authorization.

Transactions are recorded in a way which will permit the preparation of proper
financial statements and will maintain accountability for assets.

Access to assets is permitted only in accordance with management’s general and
specific authorizations.

Audits are conducted at reasonable intervals and appropriate action is taken with
respect to any deficiencies in accountability for asscts.

It is the policy of the Company that:

1.

The use of Company funds or assets for any unlawful or improper purpose is
strictly prohibited. No payment shall be made to, or for the benefit of,
government employees for the purpose of, or otherwisc in connection with, the
securing of sales to or obtaining favorable action by a government agency. Gifts
of substantial value to or lavish entertainment of government employees are
prohibited since they can be construed as attempts to influence government
decisions in matters affecting the Company’s operation. Any entertaining of
public officials, or the furnishing of assistance in the form of transportation or
other services should be of such nature that the official’s integrity or reputation
will not be compromised.



The offer, payment. or promise to transfer in the future Company funds or assets
or the delivery of gifts or anything else of value to foreign officials, foreign
political parties or officials or candidates of foreign political parties is strictly
prohibited for the purpose of influencing any act or decision of any such person
in his or her official capacity, including the decision to fail to perform his or her
official functions or to use such persons or party’s influence with a foreign
government or instrumentality in order to affect or to influence any act or
decision of such government or instrumentality in order to assist the Company in
obtaining or retaining business for or with, or directing business to any person or
entity.

All records must truly reflect the transactions they record. All assets and
liabilities shall be recorded in the regular books of account. No undisclosed or
unrecorded fund or asset shall be established for any purpose. No false or
artificial entries shall be made in the books and records for any reason. No
pavment shall be approved or made with the intention or understanding that any
part of such payment is to be used for any purpose other than that described by
the document supporting the payment.

No political contribution shall be made, directly or indirectly, with corporate
funds or assets regardless of whether the contributions are legal under the laws of
the county in which they are made.

Any employee who learns of or suspects a violation of this Policy should
promptly report the matter to the General Counsel, Chief Executive Officer,
Chief Financial Officer or Chief Accounting Officer, as appropriate and/or
applicable in the circumstances. All managers shall be responsible for the
enforcement of and compliance with this Policy, including the necessary
distribution to insure employee knowledge and compliance.



